
 
 

Force Majeure Policy  

 

You are legally entitled to take up to 3 days Force Majeure Leave in any 12 month period, or 5 days in a 
36 month period. You will be paid by your employer during this time.  You cannot be dismissed by 
taking this Leave.  

 

Force Majeure covers an unexpected illness or injury, which is unexpected or sudden and needs 
immediate attention of a close family member.  

Close family member may include;  

a) Child  
b) Spouse 
c) Brother/Sister 
d) Parent/Grandparent 
e) Someone to whom you have a duty of Care 

 

You must inform your Employer as soon as possible that you need to take Force Majeure Leave.  

 

You must provide a medical cert with your application.  

 

 

 


